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e How do we understand the short- and longer-term issues faced by
underrepresented groups in healthcare who experience insufficient
support in their workplace?

e How far does inadequate cross-cultural leadership effect the training and
work environment experiences of the international clinical workforce?

e Can we explore and understand the support systems provided to the
international workforce to improve training and development
programmes through an adapted coaching framework which suits their
specific needs?
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Inadequate Competency Training
Workplace Discrimination
Excessive Administrative Challenges
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International Medical Graduates
Overseas Doctors Networks
Trust programmes support underrepresented groups
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Key informant semi
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