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(81.3%)

Doctors 18%

Asian (8.6%) Nurses and health visitors

nricon .07 8

Change in non-UK NHS staff since 2009

16%

Clinical support staff 110

Infrastructure support staff 10

Ambulance staff
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- Scientific, therapeutic &
w/ African technical

— — Other Source: NHS Digital, NHS Workforce Statistics June 2023 (Staff in post summary tables)
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e How do we understand the short- and longer-term issues faced by
underrepresented groups in healthcare who experience insufficient
support in their workplace?

e How far does inadequate cross-cultural leadership effect the training and
work environment experiences of the international clinical workforce?

e Can we explore and understand the support systems provided to the
international workforce to improve training and development
programmes through an adapted coaching framework which suits their
specific needs?
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Inadequate Competency Training
Workplace Discrimination
Excessive Administrative Challenges
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International Medical Graduates
Overseas Doctors Networks
Trust programmes support underrepresented groups
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The Moy

Themed focus group
base on card game
principle

Phase Three

FPhase One

Phase Two

Spring 2024
Key informant semi
structured interviews
base on human social
capital model

Framework

development, design
and review with focus
group participants
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Professional
Journey and
Challenges

Gender and Cultural Integration and
Challenges Settlement Issues

. Treatment and
Professional

o Support of Future Outlook and
Recognitionand —— . — -
International Recommendations
Development
Graduates

Networks and
Support Structures
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